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Employment law changes 
The government has made some major employment 

relations changes, effective from 6 March 2015. Changes 

target flexible working arrangements, rest and meal 

breaks, continuity of employment for vulnerable 

employees upon restructuring, the good faith provisions, 

collective bargaining, and how the Employment Relations 

Authority gives its determinations. 

 

 

Flexible working arrangements 

Up till now flexible working arrangements have only 

been available to caregivers who have been employed at 

their place of work for six months or more. From March, 

all employees will have the right to request flexible 

working arrangements from their first day on the job. 

There’s no longer a limit on the number of requests an 

employee can make in a year. When employers receive 

requests for flexible work arrangements, they must 

respond within one month, rather than three as before. 

The response must be in writing and, if a refusal, it must 

explain why. 

Rest and meal breaks  

Previously, provisions for rest and meal breaks were quite strict. They now seek to balance the importance of rest and breaks for 

employees with what is practical for the business. Essentially, employees are entitled to breaks and, if it’s not possible for the 

employer to ensure breaks for employees, the employer must offer reasonable compensation. Employees and employers can’t 

contract out of the right to rest and meal breaks though under some circumstances an employer might be exempt from giving 

breaks or may restrict breaks when the restrictions are reasonable. Key to the new provisions is that employers and employees 

agree on whatever arrangements are put in place and that arrangements are reasonable. If you are considering varying the 

arrangements around rest and meal breaks for your employees, touch base with your employment advisor to discuss your 

approach. As with other employment matters it is important to follow fair process and document any agreements made with 

employees so that, if required, you can show you have acted fairly and reasonably. 

Continuity of employment  

The changes to continuity of employment relate specifically to 

employees in situations where an employer is restructuring or selling a 

cleaning or catering business and employees are transferring to the new 

employer. A 2012 review found businesses have difficulty implementing 

the provisions in practical terms. The changes include set timeframes for 

employees to elect to move to a new employer; the outgoing employer’s 

obligation to provide the new employer with detailed information on 

employees and their entitlements; a way for the outgoing and incoming 

employers to share responsibility for employee entitlements if they can’t 

agree on it; protection for employers from unjustified increases in 

employment costs; and provision for SMEs to be exempt. 
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Employment law changes (cont’d) 

Good faith provisions and confidential information 

Where the employer proposes to take a decision which will or is 

likely to affect that employee’s continued employment 

adversely, changes to the good faith provisions set out what 

confidential information an employer has to give an employee. 

The employer must give the employee confidential information 

where it relates to them but does not have to provide 

confidential information on anyone else if doing so would 

involve an unwarranted disclosure of their affairs. Nor are 

employers required to give confidential information that legally 

must stay confidential, or where there is a good reason to keep 

the information confidential (for example, to protect the 

business’ commercial position). Where allegations are made 

against an employee, the employee should still know the 

identity of their accuser and the nature of allegations made 

against them unless there is good reason to keep this 

information confidential. 

Collective bargaining 

The new collective bargaining framework includes provision 

that collective bargaining does not have to be concluded, 

though employers will not be able to end bargaining or refuse to 

enter into a collective agreement just because they object in 

principle to collective bargaining or collective agreements. A 

party to collective bargaining can apply to the Employment 

Relations Authority for a determination as to whether 

bargaining has concluded. Employers will be able to opt out of 

multi-employer bargaining from the start.  

New employees who are non-union members are no longer 

covered by terms and conditions of a collective agreement for 

the first 30 days of their employment. Employers may respond 

to partial strikes by imposing proportionate pay reductions and 

unions must provide advanced written notice of any proposed 

strikes and lockouts. 

ERA determinations 

There are also changes to when and how the Employment 

Relations Authority must give preliminary findings and 

determinations following an investigation. 

Tax Talk 

ACC’s levy reductions 
ACC is continuing to deliver on levy reductions. This year the 

average levy paid by employers and self-employed people in 

Work Account levies will fall to 90 cents per $100 of liable 

earnings, down from 95 cents.  

Indicative rates for levels of cover for the 2015/16 levy year will 

be effective from 1 April: 

 ACC CoverPlus ACC CoverPlus Extra 

Maximum $1,818.32/week 

$94,553/year  

(80% of $118,191) 

$1,847.23/week 

$96,056/year 

(80% of $120,070) 

Minimum $456/week 

$23,712/year  

(80% of $29,640) 

$456/week 

$23,712/year 

(80% of $29,640) 

Vehicle licensing 

On 1 July 2015 the ACC vehicle licensing levy is being reduced. 

The cost of relicensing most vehicles will drop by around $130 a 

year. If you need to renew your vehicle's registration before 

then, you can save money by renewing your registration to 

expire in July 2015. Note that the relicensing form and online 

renewal allow you to specify the number of months, and is not 

confined to three and six monthly periods only. When your 

vehicle licence expires after 1 July 2015 the reduction will 

automatically be applied to your renewal.  

The reduced levies will apply to commercial and private light 

passenger vehicles, cars, utes, vans less than 40 years old and 

weighing less than 3500kg. They will not apply to motorcycles or 

mopeds in 2015. Motorcycle-related injuries continue to 

generate disproportionately high costs for ACC and motorcycle 

levies are already heavily subsidised by owners of other types of 

vehicles. 

 New requirement for Companies 
From 1 May 2015 new registration requirements come into 

force for applications to incorporate a New Zealand Limited 

Liability company. All New Zealand incorporated companies 

must have at least one director who lives in New Zealand or 

who lives in Australia and is a director of an Australian 

incorporated company. Existing companies on the companies 

register will have 180 days to comply with these New Zealand 

‘resident director’ requirements. In addition, all directors must 

provide their place and date of birth and all companies must 

supply their ultimate holding company details (if applicable).  

We will be sending out a template to be completed to all our 

company directors when the next annual return is due. 

 

 



  DROUGHT RELIEF 
 

Tax Relief For Drought-affected Southern Farmers 

Last month Inland Revenue decided to exercise its income equalisation discretion to help provide relief for drought-affected farmers in the eastern 

South Island. This follows the declaration of a medium-scale adverse event by Primary Industries Minister Nathan Guy. 

Revenue Minister Todd McClay welcomed the decision, saying “The Government recognises that this will be a difficult time for many affected 

farmers. This assistance from Inland Revenue will give greater flexibility to affected farmers around their tax obligations, and is designed to make 

the coming months easier for them as they deal with the effects of the drought”. 

The income equalisation scheme allows farmers to better manage peaks and troughs in their income by allowing money to be put aside from a 

better year and withdrawn against a not-so-good year. 

Inland Revenue has relaxed these rules by allowing late deposits from the 2014 income tax year to be made up to 30 April 2015, regardless of 

when the 2014 tax return is filed or the due date for filing that return. Early refunds will also be allowed. 

“Clearly tax will not be top of mind for affected farmers right now, however I encourage them to talk to their accountants to consider whether this 

relief may be helpful in their specific situation," says Mr McClay. 

With the relaxing of the rules, it is possible to deposit into the scheme by 30 April and make an early withdrawal in May or June, shifting the 

income into the 2015 or even 2016 tax years. This will ease the burden of your 2014 terminal tax and 2015 provisional tax obligations. 

If you have not already discussed your tax options, contact us now and we can review your situation and advise on the best course of action. 

 

 

Timely Reminders 
Note: these dates apply to those clients for whom we prepare tax returns. Different dates will apply for those clients for whom we 

don't prepare returns. Please ask us if you'd like more information. 

30 March 

(28th falls on a 

weekend) 

Provisional Tax GST ratio method taxpayers on February, April, June, August, 

October and December balance dates 

Standard provisional taxpayers on February, June and October 

balance dates 

6 monthly GST taxpayers on February and August balance 

dates 

31 March Tax Returns Final day to file tax returns for taxpayers with a tax agent 

7 April Terminal Tax Final day to pay 2014 Terminal Tax 

You will be receiving your 2014 Terminal Tax notices soon 

  
 

‘About the time we can make the ends meet, somebody moves the ends.’ Herbert Hoover 
 
 
 

 



 

New Director 
The Directors of HC Partners LP are pleased to announce that Nick Krivan has 

accepted an invitation to join our growing practice as a fellow director and 

partner. 

 

Nick has been with HC Partners LP since 1 July 2013 and has proven to be a 

tremendous asset, assisting in a range of projects in addition to traditional 

accounting services, from tax structuring and minimisation to providing 

advice on environmental issues for the rural sector. 

 

Prior to joining HC Partners LP Nick worked in Wellington for mid-size 

accounting firm Curtis McLean Ltd for seven years then spent two years 

working in a commercial role in London. Upon returning to New Zealand Nick 

relocated to Timaru with his partner Erin, who had secured a role with 

Environment Canterbury. 

 

When not working Nick likes to spend time being active, running, playing 

cricket and touch rugby. While no longer playing rugby, he still watches as 

much as he can and is always happy to chat about the weekend’s games, 

even if the Hurricanes haven’t won! 

 

So please join the Directors in welcoming Nick to the partnership and wishing 

him all the best. 

 
 
 
 
 

 

  

Parental tax credit 
For babies born on or after 1 April 2015, the Government will increase the parental tax credit from $150 a week to $220 a 

week, and extend the payment period from eight weeks to ten weeks. How much you receive also depends on: 

 your total family income before tax 

 the number of dependent children in your care and how old they are 

 the number of newborn children per year 

You can either receive PTC or paid parental leave. You can't receive both at the same time. And you can't receive PTC if your 

family income for the full eight to ten weeks includes an income-tested benefit, NZ Super, a veteran's pension, a student 

allowance, or accident compensation from ACC (unless you are receiving this for less than three months). 

 

Changes to parental leave 
The current 14 weeks’ of paid parental leave will be increased to 16 weeks for babies expected or born on or after 1 April 2015. 

 

 

Are you using the correct accounting package? 
There is a lot of buzz around for online accounting packages 

and the benefits can indeed be great. 

We are aware that some accounting practices are attempting 

to shift their clients to one single software solution. Please be 

assured that we are certified in all major software solutions, 

including Xero, Banklink, Cash Manager Rural and MYOB. With 

HC Partners LP, you have many choices. 

If you feel like you would like to review your software 

requirements, feel free to contact Sheryl Frew (our dedicated 

computer software advisor) or a member of our team and we 

would be happy to discuss all the alternatives available on the 

market and recommend the one that best suits your needs. 

 

 

 

 

Disclaimer 

This publication has been carefully prepared, but it has been written in general 
terms only.  The publication should not be relied upon to provide specific 
information without also obtaining appropriate professional advice after 
detailed examination of your particular situation. 

          


